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CURRICULUM VITAE – January 2005
	NAME: Harvey F. Kolodny

	

	RANK: Professor Emeritus

	TENURED:_Yes_


**************************************************************************************

	DEGREE_________
	UNIVERSITY_______
	DEPARTMENT_____
	YEAR____________


	D.B.A.
	Harvard Business School


	Organization Behaviour
	1976

	M.B.A
	University of Sherbrooke (Quebec)


	Management
	1972

	B.ENG
	McGill University
	Electronics
	1959


**************************************************************************************

	Date______
	Rank and Position___
	Department_____________
	Institution_________


	2002-
	Professor Emeritus
	Rotman School of Management


	University of Toronto

	1996-2002
	Professor, Tenured, Full-Time


	Faculty of Management (81%)

Mechanical & Industrial Engineering (19%)


	University of Toronto

	1987-1995
	Professor, Tenured, Full-Time


	Faculty of Management (81%)

Industrial Engineering (19%)
	University of Toronto

	1987-90
	Director, Full-time MBA Program


	Faculty of Management
	University of Toronto

	1981-87
	Associate Professor, Tenured, Full-Time


	Faculty of Management (81%)

Industrial Engineering (19%)
	University of Toronto

	1986-87


	Chair, Full-time MBA Redesign Committee
	Faculty of Management
	University of Toronto

	1982-83
	Visiting Researcher
	Man in Organization Department


	Stockholm School of Economics

	1976-81
	Associate Professor, Untenured, Full-Time


	Faculty of Management (81%)

Industrial Engineering (19%)
	University of Toronto

	1975-76
	Visiting Associate Professor
	Faculty of Management
	University of Toronto

	
	
	
	


HONORS

____________________________________________________________

Bahco Invited Lecture in Manufacturing. "Beyond Flexible Manufacturing." Delivered at the Stockholm School of Economics, May 2, 1990.

Anbar Citation of Excellence for Research implications for:
Harvey Kolodny, Michel Liu, Bengt Stymne, Helene Denis, “New technology and the Emerging Organizational Paradigm, “ HUMAN RELATIONS, 1996, 49(12), 1457-87.
**************************************************************************************

SCHOLARLY AND PROFESSIONAL ACTIVITIES DURING LAST SEVEN YEARS

_____________________________________________________________

1995 -
International Advisory Board, Concepts and Transformation: International Journal of Action Research and Organizational Renewal.

_________________________

 2003
Design Team member for planning the 2004 STS-Roundtable conference in Scottsdale,AZ in October 2004

2001 -
Advisory Committee and Executive Committee, Mono Mulmur Citizens Coalition (Not for profit Ratepayers association)

2000-2001 
Programs Committee, ADMI, Master in Engineering Degree Program

1998-2000 Planning committee to design a new 5 university province-wide Masters degree in Engineering targeted at people with design and manufacturing career interests, called The Advanced Design and Manufacturing Institute (ADMI). 
 1998
Design Team member for planning the 1998 STS-Roundtable conference in Ottawa, ON in October 1998

1998 - 
Board of Directors, Vivosonic Corporation, ON (also member, Compensation Committee) (Private Corporation)

1997 -
Gerald Heffernan/Co-Steel Scholarship Review Committee, Faculty of Applied Science and Engineering and Rotman School of Management. Ongoing review of selected candidate’s new product development work.

1995 - 
Board of Directors, Ontario Council for Social, Economic and Environmental Issues (Non-profit Corporation)

1989 -
Board of Directors, Home Capital Group and Home Trust Company (also member, Audit and Governance Committees and Chair, Investment Committee) (Public Corporation)

__________________________

CONSULTING  (LAST SEVEN YEARS): Hamilton Health Sciences Corporation; Celestica Inc., CML Technologies, Connors Bros., Bombardier-de Havilland, Chipworks Inc., Ontario Ministry of Training Colleges and Universities, Lafarge Inc.
SIGNIFICANT UNIVERSITY ADMINISTRATIVE DUTIES

________________________________________________________________________

2001-02
Director, Academic, Part Time MBA Program, Rotman School of Management

1998-01
Director, Part Time MBA program, Rotman School of Management

1996-97
Academic Planning and Priorities Committee, University of Toronto

1994-97
Academic Board, University of Toronto

1996-97
Admissions and Standards Committee, Faculty of Management, University of 


Toronto

1987-90
Director, Full-time MBA Program, Faculty of Management, University of Toronto

1986-87
Chair, Full-time MBA Redesign Committee, Faculty of Management, University of 


Toronto

1986-90
Admissions and Standards Committee, Faculty of Management, University of 


Toronto

1986 -
Director, Industrial Research Assistance Program (National Research Council Canada) of management support to small and medium enterprises at the University of Toronto,

**************************************************************************************

DURING CAREER, HAS BEEN PRINCIPAL SUPERVISOR OF THE FOLLOWING NUMBER OF:
_____________________________________________________________

	
	Successfully Completed
	In progress
	Inactive

	A. DOCTORAL THESES


	2
	
	

	B. MASTER’S THESES


	
	
	

	C. POST-DOCTORAL FELLOWS


	
	
	

	D. TOTAL NUMBER OF PH.D. Committees served on
	8
	0
	


**************************************************************************************

TITLES OF LAST SEVEN THESES SUPERVISED AND COMPLETED.  GIVE DEGREE AND DATE OF COMPLETION
_____________________________________________________________

Heloneida Kataoka, “ The Effectiveness of Interorganizational Relationships in a Network Organization,” Ph.D., September 1995

Ann Armstrong, " Pay for Knowledge and Skill Systems: A Multilevel Exploratory Investigation," Ph.D., June 1993
*************************************************************************************

COURSES TAUGHT IN THE LAST SEVEN YEARS. INCLUDE ONLY GRADUATE COURSES

_______________________________________________________________________
Administrative Theory (MGT1362)

************************************************************************************

PUBLICATIONS

CAREER TOTALS

Books




3

Chapters in Books


8
Articles in Refereed Journals

11
Articles in Journals - Not-Refereed
1

Papers in Conference Proceedings
3
Reports




4
Book Reviews



4

Popular Articles



2

Papers Read (since 1991)
           
35+

*****************************************************************************

DETAILS OF THE LAST SEVEN YEARS OF:

CHAPTERS IN BOOKS:

Paul Lillrank, A.B. Shani, Harvey Kolodny, Bengt Stymne, Juan Ramon Figuera, Michel Liu, “Learning from the Success of Continuous Improvement Programs: An International Comparative Study”.  In W. Pasmore and R. Woodman (Eds.), Research in Organization Change and Development, JAI Press,1998.

ARTICLES IN REFEREED JOURNALS:
Harvey Kolodny, Bengt Stymne, A.B. Shani, Juan Ramon Figuera, Paul Lillrank, “Design and Policy Choices in Technology Extension Organizations”, Research Policy, January 2001, pp 201-225.

Albert H.C. Tsang, Andrew K.S. Jardine and Harvey Kolodny, “Measuring Maintenance Performance: A Holistic Approach”. International Journal of Production Management, 1999, pp. .
Harvey Kolodny, “”Building a Foundation for High Performance” International Journal of Technology Management, V.16, N. 1/2/3, 1998, pp. 1-10  (lead article).

ABSTRACTS AND/OR PAPERS READ:
Refereed Presentations

Harvey Kolodny, “ Managing Change: The Organizational Change Process Model”, presented at the 1999 Annual Conference of the Human Resources Professional Association of Ontario, Toronto, February 19, 1999 (150 in attendance).

Judi Strauss, Harvey Kolodny, Joan Weiner, Gil Boyer, Craig Lundberg, “One Foot In, One Foot Out: Dilemmas of Faculty at Mid-Life,” presented at the 25th Organization Behavior Teaching Conference, La Verne, CA, June 1998.

Harvey Kolodny, “New Technology and Organization Design”, presented at the Ecology of Work Canada Conference, Toronto, ON, Oct 21,1998 (15 in attendance).

TECHNICAL WRITINGS/REPORTS:
Harvey Kolodny, “ Managing Change: The Organizational Change Process Model”, The HRM Research Quarterly, Human Resources Research Institute, Human Resources Professional Association of Ontario, Summer, 1999, 4 pages.


